
Virtual Social Media and Diversity/Inclusion Intern (Summer) 

We are looking for a motivated and thoughtful student intern to help us evaluate existing social media 

content for diversity and inclusion, accessibility for a variety of audiences including those with 

disabilities, and messaging, as well as to assist with developing new content. This internship may also 

include administrative and promotional support for upcoming agency events. 

Rape Crisis Intervention Service of Carroll County (RCIS) is a local non-profit providing free and 

confidential services to survivors of sexual violence and their loved ones, including a 24-hour hotline, 

therapy services, hospital/police accompaniments, and community education. We are an equal 

opportunity employer and strongly encourage students from underrepresented communities (students 

of color, LGBTQ+ students, students with disabilities, etc.) to apply.  

Location: This internship is remote/virtual. 

Start/End Dates & Hours: June 1, 2020 through August 21, 2020. 5-10 hours per week, flexible within 

regular business hours.  

Pay: At this time, this is an unpaid internship. We will support students who are interested in applying 

for academic credit. For McDaniel College students, monetary awards may be available through the 

Center for Experience & Opportunity. 

Application Deadline: This position will remain open until filled, with preference given to applications 

received by close of business on Friday, May 29th. 

 

How to Apply: Apply through Handshake, or email your resume and cover letter to 

jveader@rapecrisiscc.org. In your cover letter, please tell us about a time when you designed an online 

campaign and/or diversity initiative of any kind. What were your goals? What were the outcomes? If you 

have not yet led an effort along those lines, what other relevant knowledge and experience do you 

have? Cover letters must be no longer than one page. 

Responsibilities:  

- Review recent social media content and provide feedback related to diversity, inclusion, 

accessibility, and messaging 

- Review recent analytics and research Facebook and Instagram practices to identify the most 

successful types of content 

- Research and share ideas to increase followers, especially within our local community 

- Collaborate with our team to brainstorm and plan monthly themes 

- Collaborate with our team to research and create new content, graphics, and videos 

Qualifications: 

- Basic knowledge of issues of sexual violence and marginalized or underrepresented 

communities 

- Working knowledge of Facebook and Instagram 

- Must be at least 18 years old 

- Must pass a criminal background check and agree to client confidentiality policies 

mailto:jveader@rapecrisiscc.org


Supervision: You will be supervised by Johanna Veader, Outreach Specialist, and Kaitlyn Huber, Sexual 

Assault Response Team (SART) Coordinator. We work closely together to develop monthly themes and 

content for social media and are excited to have you join our team!   

Benefits:  

- Experience building a marketing strategy within the mission of a non-profit organization  

- Increased knowledge of social media reach and impact for creating meaningful and sustainable 

change in a community 

- Deeper understanding of issues of sexual violence and trauma-informed approaches 

- Experience with professional (but friendly and supportive!) communication and collaboration 

with a small team that is passionate about finding creative ways to support our community, with 

a focus on the needs of survivors of sexual violence and their loved ones 


